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professions, not only in universities and colleges, but also from private and volun-
tary organisations. One way to try and represent the massive scope of this is to 
tabulate them. Figure 1.1 shows the beginnings of a table setting this out. As you 
will see, I have added columns to identify the role or interest that the person or 
organisation has in practice. You could complete the table by adding your list to it 
and completing the additional columns.

However you undertake this activity, it will help you become more aware of the 
people and organisations you might collaborate with and the potential scope of 
interprofessional practice. You are encouraged to keep your notes from this activity, 
as you may need to refer back to them later as you work through this book. Whilst 
it is not possible in a book of this size to examine each of these many aspects of 
interprofessional collaboration, throughout the book I acknowledge the range of 
settings where collaborative working practices are being embedded. Through case 
studies, reflective activities, research examples and further reading, all of which focus 
on different areas and levels of practice, you will develop transferable knowledge, 
skills and awareness of values relevant across all practice contexts, to support you as 
you develop as an interprofessional social worker. Furthermore, with regard to the 
scope of this book, you will find that, as far as possible, the materials and concepts 
relate to social work practice across the four countries of the United Kingdom, 
however the legislation discussed is largely English.

Given the fast pace of political and policy change, though, and the increasingly 
differing approaches that the devolved governments are developing, Chapter 2 of 
this book offers a broad overview of the context for collaborative practice with 

Figure 1.1 Identifying the stakeholders in the interprofessional, collaborative environment

Individuals
Role or 
interest Professionals Role or interest Organisations

Role or 
interest

Service 
user

Participant 
and recipient 
of services; 
controller of 
own services

General 
Practitioner 
(GP)

Health and 
medical 
assessment and 
services

Primary Care 
Trust

Community-
based 
services to 
meet health 
and social 
care needs

Carer Provides 
informal care 
and support

Housing 
Manager

Manages local 
housing services 
and tenancy 
arrangements

Local Authority 
Social 
Services

Services, 
advice and 
support for 
vulnerable 
people

Continue completing this table with your own examples
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